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Well as you can tell from the uniform or costume I’m wearing right now, that I am the Officer or Officer in Charge; whatever they want to call me.  Sometimes its Chief or Officer in Charge or Patrolman.  I usually answer to any of the above.  
My name is Jerry Funk.  I’ve been an Officer here since 2001.  I’m a graduate of the VPSO Academy in 2003.  I’ve been here in Kake since 1990 and I call Kake now my home.  I’m proud of it.  As you see, it’s a gorgeous place.  

My wife is Meredith.  I’ve got one daughter named Marin and she’s age fourteen and she just told me that she’s planning on going to the WMBA as she gets older.  All right.  You can help us out as you get older with the big payments you’ll get.  

So anyway, I’m here to talk to you guys about, as you can guess, law enforcement in small towns and what my thoughts are and stuff like that.  

As an Officer here in this town, I wear many hats.  As a VPSO, I was trained to wear many hats.  So sometimes I’m the first in the ambulance or sometimes I’ll help out at a fire; an emergency aid call and more times than not, a Police Officer.  I have my radio at home—with me at all times.  I answer the 911 calls when we don’t have a dispatcher on duty so I relay the messages to the Health Aides and it goes from there and they get their number and then they’re seen at the Clinic.  Or I call EMS and we have a pretty good EMS service here in town and I get an ambulance and them to the respond party.  So that’s pretty much what I do.  

Being an Officer in a small town can be hard.  It’s a thankless job very much of the time.  But every now and again, you’ll hear thank you and boy that goes a long way and it makes me happy.  Happy that what I’m doing.  So that means a lot.  

It’s a tough job because you have to deal with the city and you have to answer why you did this and stuff.  So the public safety meetings are very hard to deal with and you tell these people you do the best you can under what’s given to you.  We don’t have a lot of training.  We’ve got Officers that are off the street now.  I’m trying to get two of the Officers to a VPO Academy, which is a Village Police Officer Academy.  And I think its going to be held the end of next month there in King Salmon.  That’s all I know—is that way.  

Anyway that’s good news.  Anytime I can get trained Officers under me that can help me out, that’s a plus.  That makes me happy.  

As far as law enforcement in the State, I think its lacking big time.  From what I understand in villages -- that there is hardly any law enforcement in some of these towns and that makes me sad.  

I was a VPSO.  I trained for ten weeks and I was forty-eight years of age when I  went to the training and it was a lot of work for me, but I stuck it out for the community because I wanted to -- because I think they needed law enforcement at the time.  
And low and behold I was cut by the Governor’s budget to save money.  And then I thought, how sad.  You’re cutting the one position that the town really needs.  But I guess he felt right about cutting my position, cutting I think a position in Pelican.  I think the one in Haidaburg was cut and these are towns that need somebody.  How long—I think there was some positions around the Kodiak area that was cut.  And I still don’t understand why they were.  To save a dollar to lose a life.  It’s crazy.  And I definitely object to why he did that.  It just doesn’t make sense to me why the VPSO program was cut in certain areas.  I think the Governor needs to take a look at law enforcement in the State as a whole.  The VPSO program is a good program if managed right.  
I think it’s an underpaid job.  I think it’s very important to boost the pay on VPSO positions.  I think the turn-over rate would subside.  I think the training needs to get better.  You got to take care of these people.  These people are important to these villages and this State.  So it’s important in that aspect.  
The short time I was a VPSO, I didn’t feel—There’s just too many bosses.  You have the Corporation that is sort of over you.  You have the VPSO that you work with and guide you and you also have to deal with the Village or City that you’re from.  So you sort of have three entities and three entities that you may have to make happy and sometimes that’s hard to do.  So I would like to see it down to just one entity; one boss that you have deal with and quite possibly it can be the State Troopers.  

The State Troopers, if that is the case, have to have a real good relationship—The oversight Officer has to have a good relationship with that VPSO for it to click.  For it to really do good in that community.  If they don’t get a long together, then the job is not going to get done properly.  So that’s what I had.  

Most of the cases I see here in—in fact most of them, I think Mike would agree, are alcohol related along with most of them in the State and in the Nation.  But what the answer is, I have no idea.  If you make Kake a dry community, then they’re going to ride their boats over to Petersburg and get bottles of booze and the harder stuff and they’ll probably get in accidents on the way back to Kake and then you’ve got problems once they get back with the harder alcohol.  

I’d like to see education, education, education and I think that’s what applies.  It starts early on in life.  I believe—___ starts really in the schools.  Inform the educators that we need to teach about living skills and stuff like that.  We got to let the people—the kids know that its not acceptable to become drunk.  And also we’ve got to educate the parents.  A lot of this stuff begins at home.  Parents, set an example for your children.  That’s what I’m seeing.  
I go to these different residences on calls and I’m just astounded by the parents and the parents’ action.  The parents need to be responsible for the children and I think we’re going to—we’ll see a lot of things change.  We’re really up against it these days.  We’ve got fancy TV’s.  Now we got the computer.  We need to regroup as a family unity.  Turn these different things off and be with our kids because our kids are so important.  We only have them for so long and then they’re out of the house and so I think we should cherish that.

I’m a helper.  I feel like people don’t look at me as a helper.  But I really am.  I’m the first of getting help through the court.  Its crazy.  But usually an arrest is a start of getting help.  And some people don’t see it that way, but every now and again I’ll get somebody back from Lemon Creek and a year or two goes by and they say, Jerry you did help me.  You’re the one who got me going in the right direction.  And I think that also makes me happy.  
I think that’s about it as far as my testimony.  If you guys have any questions, shoot.  I’ll try and answer them the best I can.  I know you’re going to hit some hard ones on me.  

JUSTIN:
No, not really.

FUNK:
Okay.

JUSTIN:
Mr. Chairman.

BURGESS:
Commissioner Justin.

JUSTIN:
Thank you, Mr. Chair.  I appreciate you being here.  You mentioned—You said some of us—Let’s see.  How did you put that?  We don’t get a lot—We don’t have a lot of training.  So my first question—I got two.  

My first question is do you have any recommendations as to the kind of training you’d like to see VPSO’s get in their—when they start off their jobs?

FUNK:
Oh.  I didn’t really get to go to very many trainings because the Governor did the slash and took out my job.  But as far as training now, I’m just an Officer and there has been a lot of training my way.  There’s been some, but not ____ just more so.  
I’m glad to see the City going and sending these two Officers to VPO training because I definitely felt for reasons of liability in this and that, that the town needed to have Officers that had some formal training.  But all of the training is important and you never stop training.  You just proceed and get better.  ___ better and you always could welcome more training.  

JUSTIN:
The second question I had, you mentioned about some of the—Actually I’ve probably got three questions.  But I will go with the second one.  You mentioned about some of the pressures that VPSO’s or any rural Police Officer has to put up with salary wise.  Do you have any recommendations as to what you think would or should be a minimum salary range for a person like yourself?  
And I know there’s lots of regional differences to think about, but we’ve heard a lot about the lack of funds and a lot about there’s not enough money, but nobody’s ever said this is what we actually need minimum; basic minimum living salary range to do a good job.  And I’m just trying to see if you had thought of anything along those lines.
FUNK:
Oh.  I would say probably a beginning VPSO should make probably around $34,000 a year all the way up to maybe $42,000 or $43,000 a year.  And to take care of them too with some good benefits.  Retirement and stuff.  And unfortunately since I lost my VPSO position, I don’t have nearly that salary and I have zero benefits.  So….

JUSTIN:
So you would say that would be a good starting range because I think that’s an important question we haven’t really approached from a Commission bases is to what would be a good salary range to attract people to the field that you’re in.  
And the third question I had is that you mentioned alcohol as a major problem, which we’ve heard a lot before.  Do you have any comments on drug use along side of alcohol for this particular community?
FUNK:
No, I don’t.  I deal more with alcohol than I have with marijuana _____.  A little bit I’ve dealt with, but mainly alcohol.  As far as meth and things, I expect that to come into play as the years go on, but as far as I’m concerned its mainly alcohol with just a little bit of marijuana that I’ve dealt with.  And personally I really don’t know how people can afford to bring drugs into the town.  I can imagine what the cost is, so I think that’s mainly why they’re sticking to the alcohol.

JUSTIN:
Thank you.

BURGESS:
Did you have any other questions?  

JUSTIN:
No.

BURGESS:
A couple of quick questions.  One is you said a couple of your VPSO’s are off the streets.  Now that’s because they need to go to this training first before they can—Is that….

FUNK:
No.  They’re working with me currently.

BURGESS:
Okay.  But then they’re going to go to the training?  

FUNK:
Yes.

BURGESS:
Okay.

FUNK:
And that’s a two week Academy.  That’s an excellent ___ Academy.  Its for Officers and I’m glad to see it happen.  
BURGESS:
Great.  The other question was have you or any of your Officers participated in the Circle?

FUNK:
Been to the Circle.  Yeah.  We have.  We have.  I support the Circle to a degree.  I don’t believe harder like domestic violence’s should be in the Circle.  Its sort of a volatile situation between—when it comes to domestics and things can get out of hand in a hurry.  I just—Its just my personal opinion on that.  I think their support is always needed.  
I think smaller crimes should be definitely dealt with in the Circle.  A lot of the teenagers’ crimes and stuff like that, but when it comes down to offenses like DUI’s and domestics and assaults and other serious crimes, I don’t know.  ___ from the old school or not but I think they should possibly get a taste of what its like in jail.  That’s not to say they can’t attend the Circle.  I think the Circle is important for them too.  When they get back into the community, that’s where they’re going to need the support and there’s no reason why they can’t attend a Circle even if its voluntary or a suggestion by the Healing Heart to attend.  I think it’d be just an outstanding support group for them that are needing it at that time.  

BURGESS:
Thank you very much.

FUNK:
You bet.

JUSTIN:
Were you saying DUI?  

FUNK:
Yes.  I did mention DUI’s.  

JUSTIN:
That’s what I thought you’d said.  

FUNK:
Yeah.  Which I’ve dealt with quite a few in this community.  

BURGESS:
Thank you very much.

FUNK:
Thank you for coming.  Glad to see you.  

END OF STATEMENT

